PLEASE TYPE  THIS IN YOUR COMPANY LETTERHEAD


RECRUITMENT AGREEMENT

BETWEEN

------------------------------------------------------------------------------------------------------------------------------------------

(Address )

AND

GO MANPOWER RESOURCES, INC.

PHILIPPINES

This Recruitment Agreement entered into by and between M/S GO MANPOWER RESOURCES, INC., with office address at 2nd Floor, Ramagi Bldg., 1081 Pedro Gil St., Paco, Manila, Philippines, represented by its President, FREDELINA D’SOUZA, hereinafter referred to as Legal Representative and M/s. ___________________________  office address at _________________________, represented by its General Manager, _____________________________________, hereinafter referred to as the Principal sets forth the following purpose and objectives:

1.0 GENERAL PROVISIONS

1.1
That the Employer shall utilize the facilities and service of M/s. GO Manpower Resources, Inc., for the purpose of pre-selecting, recruiting, processing and documenting Filipino workers hired through the said legal representative for its operation in _____________ It shall also avail of such services and facilities for the rehiring of the workers, as appropriate.


1.2 That the true and legal representative shall make available to the Employer pre-screened applicants as requisitioned, but employer shall have the final authority on the selection in Metro Manila of personnel for employment and that selection shall satisfy the requirements of the employer for all intents and purpose.

1.3 That the services of the said representative shall include, but not limited to, medical examination, processing, documentation, mandatory briefing/orientation on the working and living conditions at the country of employment, facilitation documentation for travel like security and police clearances, passports, etc.
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1.4 The Representative shall also provide facilities and services for the processing and documentation of workers rehired by the principal under such terms and conditions, as may be agreed upon the parties.

1.5 Fees against workers:

The Employer / Principal approves and fully concurs with the imposition by the legal Representative of fees against the workers in accordance with the rules and regulation of the Department of Labour and Employment.

2.0 FEES AND  TERMS  OF PAYMENT:

2.1
That the representative shall be paid for each recruited worker a mobilization fee not exceeding One month gross salary excluding recruitment, trade testing, advertisement, processing and documentation cost and expenses.  The Employer shall assist in Transfer of any outstanding dues/fees to the Agent based on documents submitted to the employer authorizing and duly signed by the applicant/s.

3.0 TRAVEL ARRANGEMENT

3.1
That the employer shall be solely responsible for and bear the expenses of securing entry visa/or work permits of accepted workers and their ticketing except when it shall request its legal representative to do so.

4.0 EMPLOYMENT

4.1
That the recruits shall take up employment under the approved Master Contract by the Employment herein attached as Annex "B".

4.2 That in case of renewal of the Employment contract by the employer with same employee, the said employee shall be entitled to a salary adjustment in accordance with the company scale.

5.0 REMITTANCE

5.1
That the Employer shall assist the employees in the regular remittance of at least a percentage of his monthly basic salary to his designated beneficiaries in the Philippines through normal banking channels as mandated by the Central Bank circular No.364 and Rule V, Section 14(h) of the Rules and Regulation Implementation of Labour code, as amended. The  Employer shall provide the necessary facilities to effect such remittance in the easiest and most effective way possible.

6.0 RESPONSIBILITIES OF THE EMPLOYER

6.1 That the Employer will exert all possible efforts to enhance the welfare and project the right of the Filipino workers hired under this Agreement in accordance further with the best possible treatment already tended to other foreign workers in the work site.
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6.2 Except for response due to the employee, force majure, or flight delay, employer shall transport the work to work site within thirty (30) days from the date of schedule departure as provided for the Employer upon filling up job requisition, should employer fail to do so, Employer shall pay the worker compensation in US Dollar equal to fifty (50%) of his monthly salary as provided in his executed employment contract for the said thirty (30) days and for every succeeding month of delay.  Payment made under this provision will be made to the work through its legal representative within fifteen 15 days, following every thirty (30) days delay. Should the Employer cancel  the employment contract, the employer shall pay the Employee an additional amount equivalent to one (1) month pay of the worker as provided in his employment contract and said employment contract will be deemed canceled. In this case, the employer shall not be reimbursed the amount he paid to its legal representative for documentation and processing fee.

7.0 SETTLEMENT OF DISPUTES

7.1 All disputes arising from the employment of the work shall be settled amicably through negotiations with the participation of the representative of the Philippine Labour /Attaché/ Embassy/ Consulate nearest to the site of Employment.

7.2 In case the amicable settlement fails, the matter shall be submitted to the competent or appropriate body in the country of employment. During the process of settlement or while the case is pending, the pending worker shall endeavor to fulfill his contract obligation and the employer shall insure that such delegation shall be undertaken without duress or recrimination.

7.3 In case of disputes involving this Recruitment Agreement, the parties hereto must attempt to resolve them amicably. If the effort to amicable settlement fails, then the dispute shall be referred to the International Chamber of Commerce for hearing and adjudication to whatever administrative bodice / Court where the parties agree to have the dispute settled.

8.0 TERMINATION

8.1 The Recruitment agreement shall be in effect for a unlimited period from the date of appearing herein below unless terminated by either party with prior thirty (30) days written notice. In any case, the responsibilities of the parties shall be in effect up to the  completion of the last employment contract signed with a recruited workers and the right of the workers recruited under this Agreement must recognized the terms and conditions of the contract of employment  shall be strictly adhered to and complied with.  Unless either party normally notifies the other of its termination, this agreement shall be automatically extended or renewed for another year.
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9.0 GOVERNING LAWS

This contract shall be the law between parties and shall be interpreted in accordance with the laws of the Philippines but not to the exclusion of the prejudice of the laws of the country of employment, International laws, covenants and Practices.

IN WITNESS WHEREOF, we have hereunto set our hands this__________ day of ___________________________2008, at Metro Manila, Philippines.

FREDELINA D’SOUZA
_________________________________

President
General Manager 

M/s. GO MANPOWER RESOURCES, INC
M/s. ___________________________________
SUBSCRIBED AND SWORN TO BEFORE ME THIS __________ DAY of ______________2008. Affiant exhibiting to me his/her Res. Cert. No. A___________ issued at___________________ on ___________________ .




______________________________




(NOTARY PUBLIC)

